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Foreign Worker’s Affidavit for Wage / Salary and Expenses Incurred before
Entering the Republic of China for Employment
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; Nationality:
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; Passport Number:

.

) have fully understood
that the period in which I am permitted to work in the territory of the Republic of China
(hereinafter R.O.C.) shall not exceed three (3) years, and re-employment for finished
contract should be agreed upon with the original Employer or by the new Employer for
transfer of employment. The regular and overtime wage/salary to be paid for my services
in R.O.C. shall be governed by the Labor Standards Law, if applicable or by the Labor
Contract, if the said Labor Standards Law is not applicable.

2. All the expenses incurred by foreign worker ‘s home country, prior to the arrival in R.O.C.
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are listed as follows:
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(1). The fees are set and verified by the labor-exporting country
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(2) Regulation Fees and Other Fee(s) in Taiwan:
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Currency) Currency)
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i dollars in the currency of the Labor-Sending
TOTAL Country (NT$ )
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The expenses incurred by foreign workers coming to Taiwan in the preceding point have
been filled out in accordance with the regulations of the labor-exporting country. In
addition, loans taken out by foreign workers who come to Taiwan to work shall not be



collected and paid by employers and labor brokerages in the Republic of China
(Taiwan).

The aforementioned expenses and loans incurred by the foreign worker coming to the
Republic of China for employment have been verified by the labor-exporting country
and confirmed by the foreign worker.

Foreign worker signature:
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4. 1 have fully understood the following relevant laws and regulations governing the
expenses in R.O.C. (Should there be any change or amendments in the relevant laws
and/or regulations, the new laws and/or regulations shall govern):
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(1) Service Fees:
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According to the laws and regulations of the Republic of China (Taiwan), if a foreign

worker comes to Taiwan and commissions a private employment services agency to

handle employment services, he/she must sign a written contract, and only when the
private employment services agency has actually provided such services can service fees
be charged. The charging standards for service fees shall be handled in accordance with
the provisions of the Standards for Fee-charging Items and Amounts of the Private

Employment Services Institution. In addition, if a foreign worker does not commission

a local private employment services agency to handle employment services, the agency

is not permitted to charge any fees.
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(2) Regulated Fees (Should there be any change or amendments in the relevant laws

and/or regulations, the new laws and/or regulations shall govern):
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A. Health Insurance Fee: NT$ per month.
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B. Labor Insurance Fee: NT$ per month (according to the relevant laws and

regulations, only fishery or business entities with five (5) or more employees are
required to participate in Labor Insurance; Business entities with less than five (5)
workers and those working at family category are not so required to participate in
Labor Insurance).
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C. Residence Permit Fee: NT$ per year.
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D. Income Tax: Those who stay in R.O.C. for less than one hundred and eighty-three

(183) days in one calendar year, the monthly pay is NT§ ; those who stay in



R.O.C. over one hundred and eighty-three (183) days in the one calendar year, the
monthly pay is NT$
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(1) The foreign worker shall pay tax according to the regulations of Income Tax.
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(2) The employer is not required to withhold the income tax of the foreign worker.
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(3) The foreign worker can file for the income tax return by himself/herself or by
his/her authorized representative; Furthermore, rebate for income tax shall be
given through assigned bank account or treasury check.
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E. Employees’ Welfare Fund: Monthly NT$ (This apply to companies with
Welfare Committee and should be itemized separately).
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5. I have fully understood that the agreement with Employer prior to R.O.C. as follows:
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A. Monthly wage/salary is NT$
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B. Board and lodging fee: Monthly NT$ :
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C. Ticket fees: NT$ paid by[ ] Employer, [ |Foreign Worker; Return Ticket fees:
NT$  paid by [_JEmployer, [ |Foreign Worker.
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6. The items signed by Affiant are as follows:
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Employee Signature: 2. FOR ARTICLES 4 TO 5 OF THIS
EREBEECHER) ! AFFIDAVIT, 1 HAVE FULLY
Affiant’s Passport Number UNDERSTOOD THAT I SHALL
(REQUIRED): NOT WITHHOLD ANY
pgp: & 2 EXPENSES/FEES OR
Date: WHATSOEVER AMOUNT FROM
/| (YYYY/MM/DD) THE WAGE/SALARY OF THE
FOREIGN WORKER EXCEPT AS
OTHERWISE STIPULATED BY
THIS AFFIDAVIT OR LAWS OR
REGULATIONS.
PERRE L (§%)
R.O.C. Employer: (Signature)
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Person-In-Charge/Representative:

(Signature)
pE: & 2 P
Date:
/] (YYYY/MM/DD)
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3. THIS ORGANIZATION HEREBY | 4. THIS ORGANIZATION HEREBY
VERIFIES ARTICLES 2 TO 3 VERIFIES ARTICLES 3 TO 4
WRITTEN IN THIS AFFIDAVIT WRITTEN IN THIS AFFIDAVIT
AND FULLY UNDERSTANDS AND FULLY UNDERSTAND THE

THE FEE REGULATIONS. FEE REGULATIONS.
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Verification Code Number: Perm1ss10n Code Number:
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Foreign Human Resources Agency: | Private Employment Service Agency In
(English Name) | R.O.C.:
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Person-In-Charge/Representative: Person-In-Charge/Representative:
(Signature) (Signature)
A 2 I 2
Date: Date:
/ / (YYYY/MM/DD) / / (YYYY/MM/DD)
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Note:
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1. Three original copies of this Affidavit shall be provided, one kept by the employer in accordance to the
Governing Regulations of Foreign Worker Employment, one submitted to the Local Authority of R.O.C. to
be filed within three days, and one kept by the foreign worker, for reference.
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2. The contents contained in thls Affidavit shall not be changed or amended that will be disadvantageous to
the interest of foreign worker.
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3. Private employment service agencies in the Repubhc of China (Taiwan) shall not work on behalf of creditors
to collect loans incurred by foreign workers who come to Taiwan for employment. Those who violate
Subparagraph 5, Paragraph 1, Article 40 of the Employment Service Act shall be fined or charged for the
additional expenses.
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4. The Prlvate Employment Service Agency in R.O.C. cannot collect the expenses listed in Article 4 of this

Affidavit without authorization from the employer or the foreign worker. Likewise, they will be liable if
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they didn’t pay for fees collected from the worker to the designated agencies or has collected in excess of
the amount stated herein. Such act is violation to Clause Subparagraph 5, Paragraph 1, Article 40 of the
Employment Services Act and shall be penalized accordingly.
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5. Any amendments or changes in the monthly wage previously agreed by the foreign worker and employer
and amendments or changes in the amount of national health insurance fee, labor insurance fee, income tax
and employees’ welfare fund, shall be recalculated according to the related regulations.

GRLEFPEARIARITE R IFLA TR AN BB SRR BA
THEEF CTEREERGTEFRLME 2 9~ BAp! P@?IU@E‘#”?B% 4‘ b
DEMREEREGIRAIFT > B E R 2 AR BREPHED ¥ o 20 ﬂ& YT 3%
FREETF- e

6. Payment of wages shall be done according to the contract, required deductions such as health insurance
premium, labor insurance premium, income tax, fees for meals and accommodation should be itemized
clearly. In addition to the items and amount paid by the foreign worker, the employer shall directly pay the
wages by cash to the foreign worker. Should other form of paying the salary be applied, all related
documents shall be provided to the foreign worker and employer for safekeeping.

7.° fﬂ AA AP NY BERARF )I‘iﬁﬁiz&#ﬁﬁév R A T B4 Faé)j‘iﬁliﬁ“‘" oo et BTy

F] i A BER Y ) % e ©

7. The Foreign Human Resources Agency or the Human Resources Agency in R.O.C. that collect the expenses
and fees related to employment service shall provide an official receipt. Those who violate this provision
shall be punished according to the law.
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8. If the foreign worker changes the employer, the new employer shall sign an Affidavit with the Private
Employment Service Agency in R.O.C. All the expenses and loan incurred by the foreign worker prior to
their arrival in Taiwan must not be filled out in Affidavit. If the foreign worker has not paid for the foreign
loan before being hired by the new employer, the credit and debt specified in the Affidavit are still valid.
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9. Should the Foreign Human Resources Agency or the Human Resources Agency in R.O.C. failed comply
with the charging of fees in accordance with the applicable laws and regulations or should the Employer
failed to pay the wage/salary in accordance with the Labor Contract, the Foreign Worker may file a

>~k
She
/‘—D

complaint to the Ministry of Labor of Executive Yuan of the Republic of China, each complaint will be
treated with full confidentiality and the protection of the rights and benefits of the Foreign Worker in R.O.C
shall be prioritized. The hotlines for complaints are:
Consultation Hotline for Workers: 1955
Foreign Worker Service Station in Taoyuan Airport: 03-3989002
Foreign Worker Service Station in Kaohsiung Airport: 07- 8036804
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10. Any actions resulting to forging of the Affidavit or false representation of the contents herein, shall
subject the Affiants to relevant discipline or punishments in accordance with the relevant provisions of R.
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