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Abstract

Intelligent campus includes I-Social, I-Learning, I-Governance, I-Manage,
I-Health and [I-Green six dimensions. The Intelligent leadership have to gather
technological leadership, learning leadership, trends leadership, integrated leadership,
services leadership and moral leadership. so that the school environment can be
sustainable develop through the intelligence leadership.

Technological leadership develop the intelligent community, can be applied to "
Cloud Service Industry-Academia Consortium " be " Industry-Academia cooperation
programs” extended school team and technology industry cooperation in the
formation of the community, show up the "innovative thinking and collaborative
creation”, expanded the activation school space and learning situations. Learning
leadership purpose to promote the intelligent learning, to advance students' individual
learning and cooperative learning ability. Trend leadership illustrates the intelligent
administrative, can use the school administrative system to optimize scheduling
module, substitute teacher module, student portfolio module, societies elective
module, student attendance records module, access control systems, and others.
Project management activities through the school system, build "tutoring partner
teacher tutoring system™ and "flip teaching program™ to promote community learning,
cooperative learning, flipping-chinese, differentiated teaching and others. Integration
leadership will show up the ability of management, integrate with human, material,
financial and organizational intelligent resources, such as property management
system, resource management system, work flow management system, to construct
"leadership-brand-value- marketing "management system. Intelligent servant
leadership the implementation of health intelligent, to assist the nurse to quickly
recording and processing of student injuries and communications status through the
“Cloud by campus health-care system” Moral leadership in order to establish the
moral values of the campus.

Intelligent leader (principal) shall integrated technological leadership, learning
leadership, trends leadership, integrated leadership, services leadership and moral
leadership, to establish a high-quality intelligence campus. Thereby to reach the

campus innovative education vision.
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