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Apply the Emotion Management to School Management

Abstract

The main purpose of this research is to explore emotion management and try to
implement in school management. It contains the meaning , function, brain structures,
and theory of emotion management .There are five main elements of emotion
management that consist of "self-awareness”, "mood management”, "empathy", "
people skills ", " self-motivation ". The paper aims to offered five suggestions:(1)to
adopt positive leadership to school management;(2)to take place the seminar of
emotion abilities;(3)to arrange the activities of multiple communication pattern for

promoting friendship ;(4) to implement employee assistance program;(5) to encourage
members to attend outdoor sports.

Keywords: emotion ,emotion management, school management
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