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Article Content

Title Gender Equity Education Act Ell
Amended 2010.05.26
Date

Chapter 1 General Provisions

Articlel ThisActisprescribed in order to promote substantive gender
equality, eliminate gender discrimination, uphold human
dignity, and improve and establish education resources and
environment of gender equality.

For matters not set forth in this Act, the relevant provisions of
other laws shall govern.

Article2 Thefollowing termsthat appear in this Act are hereby defined:
1. Gender equity education: to eliminate gender discrimination
and promote substantive gender equality through education.

2. School: public and private schools of al levels.

3. Sexual assault: any sexual offense defined by the Sexual
Assault Prevention Act

4. Sexua harassment: cases described by the following and do
not constitute as sexual assaults:

1) Unwelcome remarks or conducts that carry explicitly or
implicitly a sexual or gender discriminating connotation and
thereby adversely affect the other party’ s human dignity, or
the opportunity or performance of her or hislearning or work.
i) A conduct of sexua or gendered nature that is served as the
condition for oneself or othersto gain or lose rights or interests
in learning or work.

5. Sexual assault or sexual harassment on campus. sexual
assault or sexual harassment that involves the school principal,
faculty, staff or student as one party and student as the other
party.

Article3  Theterm competent authority used in this Act is referred to the
Ministry of Education at the central government level, the
municipal government at the municipal level, and the county or
city government at the county or city level.

Article4  The central competent authority shall establish a gender equity
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Article5

education committee whose tasks include:

1. Draft laws, regulations, policies and annual projects related
to gender equity education at national level;

2. Coordinate and integrate related resources, assist and fund
the regional competent authority and schools and social
education institutions under its jurisdiction in order to
implement and develop gender equity education;

3. Supervise and evaluate gender equity-related activities
carried out by the regional competent authority, schools and
social education institutions under its jurisdiction under its
jurisdiction;

4. Promote research and development of curricula, teaching,
and assessments on gender equity education and related issues,
5. Plan and implement gender equity education personnel
training programs,

6. Provide consultation services related to gender equity
education, and investigate and handle cases pertinent to this
Act;

7. Promote gender equity in family education and social
education at national level;

8. Other matters related to gender equity education at national
level.

The competent authority of the municipal government at
municipal level and the county or city government at county or
city level shal establish a gender equity education committee
whose tasks include:

1 Draft regional laws and regulations, policies and annual
projects related to gender equity education;

2. Coordinate and integrate related resources, assist and fund
the regional competent authority and schools and social
education institutions under its jurisdiction in order to
implement and develop gender equity education;

3. Supervise and evaluate gender equity-related activities
carried out by schools and social education institutions under
itsjurisdiction;

4. Promote research on curricula, teaching, and assessments on
gender equity education and related issues;

5. Provide schools and social education institutions under its
jurisdiction consultation service related to gender equity
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education, and investigate and handle cases pertinent to this
Act;

6. Implement in-service education programs for faculty and
personnel in schools under its jurisdiction;

7. Promote gender equity in family education and social
education;

8. Other regional matters related to gender equity education.

The school shall establish a gender equity education committee
whose tasks include:

1. Integrate related resources in various departments of the
school, draft gender equity education projects, and implement
and examine the results of the projects,

2. Plan and implement activities related to gender equity
education for students, staff, faculty, and parents;

3. Research, develop and promote courses, teaching, and
assessments on gender equity education;

4. Draft and implement regulations on gender equity education
and prevention of sexual assault and sexual harassment on
campus, establish mechanisms to coordinate and integrate
related resources;

5. Investigate and handle cases pertinent to this Act;

6. Plan and establish a safe and gender-fair campus;

7. Promote gender equity in family education and social
education at community level;

8. Other matters related to gender equity at school or
community level.

The gender equity education committee of the central
competent authority shall consist of seventeen to twenty-three
members, who shall serve for specific terms. The Minister of
Education shall be chair of the committee. At least half of the
committee members shall be women. Experts, scholars,
NGO/NPO representatives and practitioners from fields related
to gender equity education shall make up at least two-thirds of
the committee members.

The aforesaid committee shall hold at least one meeting every
three months, and appoint staffer(s) ad hoc to handle related
matters. Matters regarding the organization and meetings of the
committee and other related affairs shall be prescribed by the
central competent authority.
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Article8 The gender equity education committee of the municipal
government and county or city level shall consist of nine to
twenty-three members, who shall serve specific terms. The
mayor of the municipality, the magistrate of the county or the
mayor of the city government shall be chair of the committee.
At least half of the committee members shall be women.
Experts, scholars, NGO/NPO representatives and practitioners
from fields related to gender equity education shall make up at
least one-third of the committee members.

The aforesaid committee shall hold at |east one meeting every
three months, and appoint staffer(s) ad hoc to handle related
matters. Matters regarding the organization and meetings of the
committee and other related affairs shall be prescribed by the
competent authorities at municipal, or county or city level.

Article9 The gender equity education committee of the school shall
consist of five to twenty-one members, who shall serve specific
terms. The school principal or president shall be chair of the
committee, and at least one half of the committee members
shall be women. Representatives of faculty, staff, parents,
students, and experts with gender equity consciousness, and
scholars from fields related to gender equity education may be
invited to be committee members.

The aforesaid committee shall hold at least one meeting every
three months, and appoint staffer or teacher ad hoc to handle
related matters. Matters regarding the organization and
meetings of the committee, and other related affairs shall be
prescribed by the school.

Article 10 The competent authority at central, municipal, county or city
shall designate budgeting in accordance with all the projects
planned by its gender equity education committee.

Article11 The competent authority shall supervise schools, socia
education institutions, or institutions under its jurisdiction to
carry out tasks pertinent to gender equity education, as well as
provide assistance where necessary. Those who accomplish
significant achievements shall be awarded, whereas those who
have substandard achievements shall be corrected and
supervised for improvement.

Chapter 2 Learning environment and resources
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Article 12 The school shall provide a gender-fair learning environment
and establish a safe campus environment.
The school shall respect the gender temperaments and sexual
orientation of students, faculty and staff.
The school shall erect regulations to implement gender equity
education, and promulgate them.

Article 13 The school shall not discriminate against prospective students
and their admission acceptance on the basis of their gender or
sexual orientation. This dose not apply to schools, classes and
curriculawith historical tradition, special education missions,
or other non-gender related reasons, upon the approval of the
competent authority.

Article 14 The school shall not discriminate against students on the basis
of their gender or sexual orientation in its teaching, activities,
assessments, award and punishment, welfare and services. This
does not apply to matters only suitable for specific gender.

The school shall affirmatively provide assistance to students
who are disadvantaged due to their gender or sexual orientation
in order to improve their situation.

The school shall affirmatively protect rights to education of
pregnant students, as well as provide assistance where
necessary.

Article15 Gender equity education shall be included in pre-service
training of staff members, orientation training of new staff
members, in-service education program and preparation
program for educational administrators, the samein
professional teacher training programsin colleges and
universities.

Article 16 At least one-third of members of Staff Appraisal Committee,
Grievance Review Committee, and Faculty Evaluation
Committee at the school level, aswell as the Faculty Grievance
Review Committee of the competent authority at the central,
municipal and county or city level, shall consist of either sex.
This requirement need not apply to schools whose number of
faculty members of either sex islower than one-third of the
total number of Faculty Evaluation Committee members.

The school and competent authority shall complete
reorganization of committees according to the aforesaid
regul ations within one year from the effective date of this Act.
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Chapter 3 Curriculum, teaching materials and instruction

Article 17 The school shall design curriculum and activities to encourage
students to develop their potential and shall not discriminate
students on the basis of their gender.

Elementary and junior high schools, in addition to integrating
gender equity education into their curriculum, shall provide at
least four hours of courses or activities on gender equity
education each semester.

Senior high schools shall integrate gender equity education in
their curriculum, the same as the five-year junior collegesin the
first three years of their curriculum.

Universities and colleges shall offer awide range of courseson
gender studies.

Schools shall develop course planning and assessment methods
in accordance to principles of gender equity education.

Article 18 The compilation, composition, review and selection of course
materials shall comply with the principles of gender equity
education. The content of teaching materials shall present fairly
on the historical contributions, life experiences of both sexes,
and diverse gender perspectives. .

Article 19 When using teaching materials and engaging in educational
activities, teachers shall maintain gender equity consciousness,
eliminate gender stereotypes, and avoid gender prejudice and
discrimination.

Teachers shall encourage students to take courses in fields that
are not traditionally affiliated with their gender.

Chapter 4 Prevention and handling of sexual assault and sexual harassment
on campus

Article20 The central competent authority shall prescribe regulations to
prevent and handle sexual assault or sexual harassment on
campus. Such regulations shall contain campus safety plans,
matters needing attention regarding instruction and
interpersonal interaction on and off campus, and handling
mechanisms, procedures, and relief for a case of sexual assault
or sexual harassment on campus.

The school shall prescribe and promulgate prevention and
handling regulations for the aforesaid regulations.

Article 21 Inits handling of acampus sexual assault or sexual harassment
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Article 22

Article 23

Article24

Article 25

case, the school or competent authority shall fulfill its report
responsibility in accordance to pertinent laws and regulations.
The school or competent authority shall turn over the case to its
gender equity education committee for investigation and
handling.

In its handling of campus sexual assault or sexual harassment
cases, the school or competent authority shall be objective, fair
and professional, allowing both involved parties sufficient
opportunities to make their statement and plea. Repeated
interrogation shall be avoided.

Theparty’ sand offense-reporter’ s name and other
information that may lead to personal identification shall be
kept confidential, except for investigation necessity or public
safety concerns.

In its handling of a campus sexual assault or sexual harassment
case, the school or competent authority shall deploy necessary
measures for the protection of the involved party’ srightsto
education or work.

In its handling a campus sexual assault or harassment case, the
school or competent authority shall inform the victim or his or
her guardian of hisor her rights and relief, or refer him or her
to related institutions. Psychological counseling, protection
measures or other assistance shall be provided where necessary.

Once a campus sexual assault and harassment case has been
investigated and established, the school or competent authority
shall impose punishment on the offender, or transfer him or her
to other authority institutes for punishment in accordance to
pertinent laws or regulations.

In its punishment of a sexual harassment offender, the school,
competent authority or other authority institute may impose one
or more of the followings on the offender:

1. Apologizeto the victim upon the consent of the victim or his
or her guardian;

2. Attend eight hours of courses on gender equity education;

3. Receive psychological counseling;

4. Prescribe other measures that comply with educational
pUrposes.

In the case of the punishment in the first paragraph, the
offender shall be allowed an opportunity to make awritten
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statement when his or her statusis changed.

Article 26 During the investigation of a campus sexual assault or sexual
harassment case, the school or competent authority may make
public a description of pertinent matters, handling methods, and
principles where necessary. After the case has been closed and
upon the approval of the victim or hisor her guardian, the
school or competent authority may also make public whether
the case is established, the type of the case, and handling
method of the case. Party names and other information that
may lead to their identification shall not be revealed.

Article 27 The school or competent authority shall establish a database on
cases of sexual assault or sexual harassment on campus, as well
as profiles of offenders.

When the aforesaid offender transfers to another school for
studies or employment, the former competent authority and the
school where the offender worked or studied shall notify the
new school where the offender works or studies within one
month from the date of knowing such transfer.

The notified school shall keep track of the offender and provide
counseling where necessary. The school shall not reveal the
offender’ sname or other information that may lead to his or
her identification without legitimate reason.

Chapter 5 Application for investigation and relief

Article 28 When the school violates regulations in this Act, the victim or
his or her guardian may apply for an investigation to the
competent authority supervising the school. The victim of a
campus sexual assault or sexual harassment or his or her
guardian may apply for an investigation in writing to the
offender’ sschool. If the offender is the head of the schoal, the
investigation application shall be made to the competent
authority supervising the school.
Anyone with the knowledge of the events mentioned in the
preceding two paragraphs may report them to the school or
competent authority according to prescribed procedures.

Article 29 After receiving an application for investigation or an offense
report, the school or competent authority shall send awritten
notification to the applicant or offense-reporter within twenty
days to notify him or her whether the application is accepted.
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The school or competent authority shall reject the application
or offense report if one of the followings applies:

1. Events not prescribed in the regulations of this Act;

2. Applicants or offense-reporters who do not provide their real
names;

3. A case that has already been handled and closed.

The notification in the preceding paragraph shall explain the
reason of its rejection in writing.

If the applicant or offense-reporter does not receive a
notification of application acceptance or rejection within the
time frame mentioned in the first paragraph may reapply in
writing to the school or competent authority within twenty days
from the date following the notification is received. .

Article 30 After receiving an application or offense report mentioned in
the first paragraph of the preceding Article, the school or
competent authority shall turn over the case to its Gender
Equity Education Committee within three days for
investigation and handling, except when the second paragraph
of the preceding Article applies.

The Gender Equity Education Committee of the school or
competent authority may form an investigation team for the
aforesaid case.

Members of the aforesaid team shall have gender equity
consciousness, and more than half of members shall be women.
Part of the members may be invited from outside the school
when necessary. At least one-third of the investigation team at
the school level and at |east one half at the competent authority
level shall be composed of experts or scholars specialized in the
investigation of such cases. The investigation team shall
include representative(s) of the applicant’ s school when the
two parties of the case belong to different schools.

When the Gender Equity Education Committee or investigation
team carries an investigation according to the regulations
prescribed by this Act, the offender, applicant and persons or
officeswho are invited to assist the investigation shall
cooperate and provide pertinent information.

Pertinent regulations in the Administrative Procedure Law
regarding jurisdiction, transfer, avoidance, service and
rectification shall be applied or applies mutatis mutandis in this
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Act.

The Gender Equity Education Committee shall not be affected
by the judicial procedures of the casein its investigation and
handling of a case.

The Gender Equity Education Committee shall take into
account the difference in power between the two partiesin its
investigation and handling of a case.

Article 31 The Gender Equity Education Committee of the school or
competent authority shall complete its investigation of a case
within two months from the date the application or offense
report is accepted. The investigation may be extended at most
twiceif necessary, and each extension may not exceed one-
month’ stime. The applicant, offense-reporter and offender
shall be notified of the extension.

After the investigation is complete, the Gender Equity
Education Committee shall submit awritten report to its school
or competent authority regarding the investigation and
suggestions for handling.

After receiving the aforesaid investigation report, the school or
competent authority shall put forth a disposition or turn it over
to the pertinent authority for a decision within two months
according to this Act or pertinent laws or regulations. The
school or competent authority shall notify in writing the
applicant, offense-reporter and offender of its handling
conclusion, facts established and grounds.

Before reaching the aforesaid conclusion, the school or
competent authority may request representative(s) of its Gender
Equity Education Committee to attend the meeting for
clarification.

Article 32 If not agreeing with the conclusion referred to the third
paragraph of the preceding Article, the applicant and offender
may apply in writing with grounds for reapplication within
twenty days from the date following the date of receipt of the
written notification. .

The aforesaid reapplication may be made only once.

The school or competent authority may request its Gender
Equity Education Committee to reinvestigate the case under the
conditions that major flaws in the investigation procedure, or
new facts or evidences that would affect the investigation are
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Article 33

Article34

Article 35

Chapter 6
Article 36

discovered.

After receiving request for reinvestigation from the school or
competent authority, the Gender Equity Education Committee
shall organize a new investigation team, whose investigation
and handling procedures shall follow pertinent regulations
prescribed by this Act.

If not satisfied with the disposition of the reapplication, the
applicant or offender may petition for relief according to the
following regulations within thirty days from the date following
the date of receipt of the written notification.:

1. Public and private school principals and teachers:. regulations
prescribed by the Teacher’ sAct shall apply;

2. Civil service employees in public schools who are hired
according to the Civil Service Employment Act and employees
hired before the effective date (May 3rd, 1985) of the Statute
for Appointment of Educational Personnel: regulations
prescribed by the Civil Servant Protection Act shall apply;

3. Private school staff: regulations prescribed by the Gender
Equality in Employment Act shall apply;

4. Public and private school workers: regulations prescribed by
the Gender Equality in Employment Act shall apply;

5. Public and private school students. regulations prescribed by
the school shall apply.

The school or competent authority shall establish facts relevant
to cases prescribed by the Act according to the investigation
report provided by its Gender Equity Education Committee.
The court shall consult the investigation reports provided by the
Gender

Equity Education Committee at different levelsin establishing
facts referred to in the preceding paragraph.

Penal Provision

School violating Article 13, Article 14, Article 16, the second
paragraph of Article 20, Paragraph 2to Article 22, or Paragraph
3 to Article 27 shall be subjected to afine not less than 10,000
New Taiwan Dollars and not more than 100,000 New Taiwan
Dollars.

An offender who violates the fourth Paragraph of Article 30
without legitimate reasons shall be subjected to afine not less
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than 10,000 New Taiwan Dollars and not more than 50,000
New Taiwan Dollars. Consecutive fine may be made until he or
she cooperates or provides pertinent information.

Chapter 7 Supplementary Provisions

Article 37 Enforcement Rules for this Act shall be drawn by the central
competent authority.

Article38 This Act will take effect as of the date of promulgation.
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Article Content

Title Enforcement Rules for the Gender Equity Educatioh®il
Announced 2005.06.13
Date

Article 1  These enforcement rules are enacted puatdo Article 37 of
the Gender Equity Education Act (hereafter refetceds the
Act).

Article 2  The phrase "substantive equality of gerslatus” in the first
subparagraph of the first paragraph of Article d tre first
subparagraph of Article 2 of the Act shall meart timone
shall be discriminated against due to his or hey sexual
orientation, gender temperament, or gender identity

Article 3  The Gender Equity Education Committeellstentain the
following items in its annual project as prescriledhe first
subparagraph of Article 4, the first subparagrapfrtcle 5,
and the first subparagraph of Article 6 of the Act:

1. Goals:Evaluate the achievement of the previous yeaidd
the theme of the year, and set the direction afréut
development.

2. Strategies: Integrate projects and affairs antbifgrent
offices within the institute; collaborate, commuatie, and
integrate resources with related institute.

3. Tasks: List specific tasks for the year.

4. Resources: Plan budget and human resources. needs
5. Other development plans characteristic to tegtute.

Article 4  When the Gender Equity Education Commaittarries out
supervision and evaluation according to the thitdpsragraph
of Article 4, the third subparagraph of Articleamd the
competent authority carries out supervision anduai@n
according to Article 11 of the Act, they may doisdhe form
of joint supervision and invite experts, scholard AIGO/NPO
representativerelated to the field of gender equity educatio
participate in the task.

The aforesaid evaluation shall be carried out cegalar basis.
Evaluation standards and rules shall be announaiéa lyear
in advance, and assessment results shall be useféemces
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Article 6

Article 7
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for joint supervision evaluation and school af@amluation.

The research and development of curricumistruction, and
assessment prescribed in the fourth subparagragttiole 4,
the fourth subparagraph of Article 5, and the third
subparagraph of Article 6 of the Act shall inclutle following
matters:

1. curricula:

(1) Pre-service training of stafiembers, orientation training
new staff members, in-service program and preparati
program for candidates of educational administeaasr
prescribed in Article 15 of the Act.

(2) Curricula and activities provided to studerggeescribed
in the first paragraph of Article 17.

2. Instruction:

(1) Develop innovative teaching methods relategetoder
equity education.

(2) Enhance teachers' competence in gender egiutsagon
pedagogies.

3. Assessments:

(1) Cognition, affection, and practice of the cqotoef gender
equity.

(2) Diverse and non-gendbrased methods of assessment ¢
as observation, operation tasks, performancesgegeahs,
written exams, assignments, learning progressqiartf
research reports etc.

Tasks to be contained in the consultaiervice prescribed in
the sixth subparagraph of Article 4 and the fiftivgaragraph
of Article 5 of the Act shall include:

1. Assistance in providing information on booksjrjmals,
thesis, human resources data files, as well assadadnd
NGO/NPO related to gender equity education.

2. Assistance in the establishment formation aretaipn of
Gender Equity Education Committees.

3. Assistance itthe institutionalization of research and teacl
programs related to gender equity education.

4. Other consultation services related to the imgletation of
the Act.

Fields related to gender equity educatasrprescribed in the
first paragraph of Article 7, the first paragraghAsticle 8, and
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the first paragraph of Article 9 of the Act shadfer to
researches, instruction or practicing on issueardegggender
sex education, and multiculturalisms.

Article 8 The term "gender equity consciousnesghafirst paragraph
of Article 9, the first paragraph of Article 19,dathe third
paragraph of Article 30 of the Act shall refer tpexrson's
identification with the value of gender equity, enstanding of
the phenomena and causes of gender inequity, dimwess
to help improve the situation.

Article 9  When establishing a safe campus envirortras prescribed in
first paragraph of Article 12 of the Act, the scheball
consider the following matters in accordance ta@pals of
gender unbiasedness, safety, friendliness andlfagation:
1. Space arrangement.

2. Management and security.

3. Sign system, rescue system, and safety routes.
4. Restroom and sports facilities.

5. Lighting and space permeability.

6. Other pertinent matters.

Article 10 In addition to postings on the schoollétin board,
promulgation methods prescribed in the third paplgrof
Article 12 of the Act may include written, oralt@mnet, or
other appropriate forms.

Article 11 Assistance prescribed in the third paagb ofArticle 14 of the
Act shall include using resources on and off canpysovide
education suitable to students who are pregnanawoe
recently gone through child delivery, and deployfiegible
measures to assist them to complete their educatidn
providing them with counseling Services.

Article 12 The term "Staff Appraisal Committee"thre first paragraph of
Article 16 of the Act shall refer to the committeyanized to
evaluate the performance of school's faculty aafi. $tor
public schools, however, the term shall refer ®m¢dbmmittee
whose evaluation is limited to the schools' faculty
The term "Faculty Evaluation Committee" in theftfirs
paragraph of Article 16 of the Act shall refer @ ttommittee
at the school level.

Article 13 The curriculum related to gender eq@tiucation referred to
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Article 15

Article 16

Article 17

Article 18
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the second paragraph of Article 17 of the Act sballer
courses on affective education, sex educationgagdand
lesbian education in order to enhance studentslagesquity
CONSCiouUSNesS.

To implement regulations prescribed irtidle 18 of the Act,
the participation of teachers with gender equitysaousness
is required in the compilation, writing, evaluatiand selection
of teaching materials at the primary and secondealngol
levels. The materials shall also be free from gepdgudice
and the idea of male superiority in order to mdileetalues of
gender equity and diversity explicit.

When encouraging students to take cauirséields not
traditionally affiliated with their sexes as prabed in the
second paragraph of Article 19 of the Act, teaclsbel
encourage a diverse and individualized developnmethieir
guidance and assistance to students' course takajgr
selection, and exploration in career developmerd,shall
avoid making certain fields solely designate t@dain gender.

The phrase "difference in power betwdentwoparties” in th
seventh paragraph of Article 30 of the Act shdireo the
difference in status, knowledge, age, physicahsig
position, ethnicity or resources between the twiigm

When the Gender Equity Education Comeaitsubmits its
report according to the second paragraph of ArBédlef the
Act, the report shall contain the following items:

1. The grounds of application of an investigatioe|uding a
description by the victim or offense-reporter.

2. Records of interviews conducted during the itigasion,
including dates and the persons interviewed.

3. Statements by the investigated party, the inyasbn
applicant, witness(es), and others concerned.

4. Examination of evidences concerned.

5. Establishment of facts and grounds.

6. Suggestions for punishment, treatment and remedy

These enforcement rules will take effastof the date of
promulgation.
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Article Content

Title Sexual Harassment Prevention Eit
Amended 2009.01.23
Date

Chapter One General Principles

Article 1  The Act is formulated in order to prevent sexuabsament
and protect the rights of victims.
The definition of sexual harassment and the hagdiimd
prevention of incidents of sexual harassment d@pelated
under the Law. What is not regulated here is deidft under
other laws. Except for Articles 12, 24 and 25, wikat
applicable to the Gender Equality in Employment &atl the
Gender Equality Education Act is not applicabléh®
regulations of the present Act.

Article 2 Excluding sexual assault crimes, the so-calledaexu
harassment in the Act refers to the sexual statenmersexual
behavior violating another person's wishes and taltoe
following situations:

A. If a person's obedience to or rejection of aadghsexual
advances become a condition of obtaining, losingducing
their rights and interests in work, education,mnirag, services,
plans or activities.

B. If texts, pictures, voices, images or other otgare used to
inundate or intimidate; or if languages and behavid
discrimination, and insults or other methods amepéel. -

For such reasons, the other's person's dignithafacter is
impaired. Or if another person feels scared, feésléked with
hostility or feels offended ; or if another persamerk,
education, training, services, plans, activitiesther normal
habits are improperly influenced.

Article 3 The civil servant named in the Act refers toesmployee who |
engaged in public affairs.
The organization named in the Act refers to a govent
organization.
A troop under the Law refers to an armed force,asdhool is
under the jurisdiction of Ministry of National Defge.
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Schools referred to under the Law include bothomeidi or
private schools.

The institution named under the Law refers to gporate
juridical person, a partnership, or a non-corporate bodghwhi
has its own representative or manager or othdtutiens.

The competent authorities referred to in this Aettae
Ministry of the Interior at the central level, maipal
governments at the municipal level, and county)cit
governments at the county (city) level.

The following items shall be handled by central petent
authorities. However, for items related to the esiof
individual competent authorities in charge of spediusiness,
they shall be handled by the competent authoiitieharge of
specific business individually.

A. Investigate, make a draft and discuss policies a
regulations for sexual harassment prevention

B. Coordinating, supervising and examining impletagan of
sexual harassment prevention in the government

C. Supervising handling procedure, inquiries, maidic
treatment and service network for sexual harassimeigents
that local competent authorities concerned haveset

D. Advancing education and promotion of sexual ssmeent
prevention

E. Giving rewards to any organization, school,iingon,
employer, group or individual that carries out saxu
harassment prevention and has excellent performance

F. Arranging and making statistics of sexual haresd
incidents

G. Studying the trends and problems of sexual barast
prevention

H. Dealing with other matters about sexual harassme
prevention

A municipal and a county (city) government showdtlgp a
Sexual Harassment Prevention Committee which cdertake
the following items. However, for items relatedie duties of
individual competent authorities of a municipaktyd a county
(city) government in charge of specific businelsytshall be
handled by the competent authorities in chargeetisic
business individually.
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A. Drafting policies and regulations about sexuatdssment
prevention

B. Coordinating, supervising and implementing séxua
harassment prevention in government

C. Investigating and mediating a disputed casexiial
harassment and transferring the case to a relevganization
or organizations.

D. Extending educational training and the promotbsexual
harassment prevention

E. Arranging and making statistics involving vasalata and
information about sexual harassment incidents

F. Dealing with other matters concerning sexuaassment
prevention

In the Sexual Harassment Prevention Committee o in
above mentioned paragraph, there should be a dlirgeheral
who needs to be the mayor or deputy mayor of a cipadior
of county (city). Its committee members should éodoawn
from the organization's high-level staff, fair amshest social
figures, representatives of private institutiorthadars and
experts. Among all the committee members, numbé&iioaind
honest social figures, representatives of privasétutions,
scholars and experts should occupy one half or aner
females should also occupy one half or more. The
organization's high-level staff can be assignethkylocal
competent authorities concerned.

Chapter Two Sexual Harassment Prevention and Re#ildw

Article 7

The organizations, troops, schools, institutionsraployers
should prevent incidents of sexual harassment #sawe
immediately take effective corrective measures wistoming
aware of the occurrence of sexual harassment.

If number of the organization's staff, employeesustomers
reaches over ten, an appeal channel for mediatidrhandling
should be set up. If the number of people reachiestbirty,
measures for sexual harassment prevention should be
formulated and be publicly announced.

In order to prevent and deal with sexual harassntieatcentral
competent authorities concerned should specifydstas of
sexual harassment prevention. These should ingrtdeiples
of sexual harassment prevention, appeal chanesisyrds and
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Article 8

Article 9

Article 10

Article 11

Article 12
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punishments, educational training projects andratlevant
measures.

The organizations, troops, schools, institutioneraployers
mentioned in the previous Article should organizgular
educational training about sexual harassment ptievear
encourage their members to join the training.

A person who has sexually harassed another pafrsmd take
the responsibility of offering compensation for daye.
Although the damage is not related to money or gntypa
certain amount of money should be paid. If a refparids
harmed, a proper punishment of restoring reputaimuld be
required.

When proceeding with appeal, investigation or exatmon of
sexual harassment incidents, the organizationsp$;,eschools,
institutions or employers should propose lawsuit,as witness
and provide help for appeals and legal complaints a
accusations and also need to have a fair mind wiitho
discrimination.

Those who violate the regulations should ttieresponsibilit
of offering compensation for damage.

If an employee or a head of institution sexuallyalsa another
person by taking advantages of his or her offipaition,
according to the paragraph 2 of Article 9, his er @mployer
or the institution should provide a proper help wiaeproper
punishment of restoring the victim's reputationkbaaequired

When receiving education or training in a school, o
educational or training institution, a studentsramee sexually
harasses another person. According to the paragraph
Article 9, the school, college or training institut should
provide proper help when a proper punishment dbraegy the
victim's reputation is required

The regulations for the above two paragraphs arsuitable
for other organizations.

Advertisements, publications, broadcasts, telemjsgbectronic
messages, computer, internet or other kinds of anextiort or
record neither the victim's name nor other infororatvhich

can lead discovery of his or her identitjowever, there will b
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no such limitation if an agreement is given by mpetent or if
the investigation on sexual harassment incideatgordance
with the law thinks revealing the victim's identisynecessary.

Chapter Three Complaint and Investigation Procedure

Article 13 The victim of a sexual harassment incident caronbt ask for
help by following relevant laws, but can also prepa
complaint against the defendant to the defendarganization,
troop , school, institution, employer, or to themuipal and
county (city) competent authorities where the dé& who
sets his or her domicile.

When receiving the complaint against defendantpthaicipal
and county (city) competent authorities where tefeddant
who sets his or her domicile should immediatelygfar this
case to the defendant's organization, troop, s¢chwsiltution,
or employer and also the related files of the das@spection.
If the defendant s whereabouts or his or her organization,
troop, school, institution, or employer is unknowhe case
should be transferred to police authorities inahes of the
sexual harassment incident in order to have further
investigation.

The organization, troop, school, institution, orgoyer should
start making investigation within seven days okreing the
complaint or arrival of the transferred case aso abmplete
the investigation within two months. If necessding length of
the investigation may be extended by another onatmend
those directly involved should be informed.

The result of the investigation should be givethtmse directly
involved and the municipal and county (city) congoet
authorities where above mentioned parties whohst t
domiciles. If the organization, troop, school, itgion, or
employer does not complete the investigation withan
required period or those directly involved do rextlfsatisfied
with the result of the investigation, those dirgdtivolved may
once more propose an appeal to the muni@pdlcounty (city
competent authorities where above mentioned paxtiesset
their domiciles after the required period or witktirty days of
the arrival of the result of investigation.

If those directly involved propose an appeal orthepappeal
after the required period, the case will not beepted by the
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municipal and county (city) competent authoritidsewe above
mentioned parties who set their domiciles.

Article 14 After the competent authorities concerned accept#se of an
appeal, the Sexual Harassment Prevention Comnsittead
assign three to five committee members as an iigatsn
team and select a team leader to proceed withvastigation.
Theregulations of the paragraph 3 and 4 of the previdrticle
should be followed.

Article 15 When a case of a sexual harassment incident ig unde
investigation or a trial, the Sexual Harassmenv@&rgon
Committee of a municipal or county (city) needpéss a
resolution and stop the process before the proeadur
concluded if they think it is necessary.

Chapter Four Conciliation Procedure

Article 16 Two parties directly involved in a sexual harassniecident
can apply to the municipal and county (city) conepét
authorities where the two parties who set their iddes for
conciliation in either a written statement or véigodf an
applicant prefers to use the verbal method, aevritecord of
statements should be made.

In the previous paragraph, applicant should convey the ca
to be conciliated and the situation of the argument

When dealing with a conciliation case mentionethanfirst
paragraph, the regulations concerning its jurigalictits
confidentiality, its efficacy when person involvddes not
come, asking relevant organization for help, dtallde
determined by the central competent authoritieseored.

Article 17 All expenses spent in a conciliation, except thengixing fee,
should be fully paid by those directly involved.eTauthorities
should not receive any extra sum of money or reward

Article 18 Upon a conciliation is reached, a conciliationestant should
be made.
Regulations of Articles 25 to 29 of the Town andyCi
Conciliation Statute can be applied in the makind a
implementation of the conciliation statement memgid in the
previous paragraph.

Article 19 When conciliation fails, those directly involvedeaketo apply
to Sexual Harassment Prevention Committee of d loca
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government for transfer of conciliation to judic@bans. Ther
is no need to levy any fee for the verdict from filh&t trail.

Chapter Five Penalty

Article 20 A person who sexually harasses anther persontshdithed nc
less than NT$ 10,000 but not more than NT$ 100t30the
municipal and county (city) competent authoritidsewe the
person who sets his or her domicile.

Article 21 A person who is in charge of education, trainingdioal
treatment, public affairs, business affairs, emplewt, or other
relevant fields, and uses his or her power, infbaecor
opportunity to make sexually harass to anotherqrers
heavier fine, up to 50% extra should be imposetherperson.

Article 22 A person who violates the regulations of the |atat of the
paragraph 1 and the paragraph 2 of Article 7 $leafined not
less than NT$ 10,000 but not more than NT$ 100tg30the
municipal and county (city) competent authoritidsewe the
personwho sets his or her domicile. If behavior is notrectec
within a required period specified in the verdintey, a fine
shall be imposed for each violation.

Article 23 When not obeying the paragraph 1 of Article 10, the
organization, troop, school, institution, or emm@oghall be
fined not less than NT$ 10,000 but not more tha$ 00,000
by the municipal and county (city) competent auties where
the organization, troop, school, institution locabe the
employer who set his or her domicile. If behavionot
corrected within a required period specified inwréten
verdict, a fine shall be imposed for each violation

Article 24 A person who violates Article 12 shall be fined fests than
NT$ 60,000 but not more than NT$ 300,000 by the petent
authorities in charge of specific business indiaitlu Objects
mentioned in Article 12 should be confiscated aaldeith in
other necessary arrangements. If behavior is no¢cied
within a required period written in informed infoation, a fine
shall be imposed for each violation.

Article 25 When a person kisses, hugs or touches the bott@ast) or
other physical private parts of the other persoemthe latter
one cannot quickly respond or resist: this persail e
imprisoned for a definite term of less than tworgedo forced
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labor service under detention, or separately otlypfined not
more than NT$ 100,000.

About the crime mentioned in the previous paragraph
prosecution for such crime may be instituted omdgrua
complaint.

Chapter Six Bylaws

Article 26 The regulations written in Articles 7 to 11, 22 &@8lcan be
applied to crimes of sexual assault.
The punishment by administrative fine mentionethia

previous paragraph is imposed by the competenbatids
concerned with sexual assault crime prevention.

Article 27 The Enforcement Rules for this Act shall be detesdiby the
central competent authorities in charge of sexssdalt crime
prevention.

Article 28 The Act shall come into forec one year after itsamcement.
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Article Content

Title Enforcement Rules of the Sexual Harassment PrereAit Bl
Announced 2006.01.25
Date

Article 1 These rules are promulgated pursuantrtelg 27 of the
Sexual Harassment Prevention Act (hereinafter redeio as
the Act).

Article 2 The determination of sexual harassmefarred to in the Act
shall be examined on a case-by-case basis, in twrder
investigate the concrete facts of the backgrounstobirrence,
environments, interpersonal relationships, themufée's speech
and conduct and the understandings of the resptsden

Article 3 The sexual assault crimes referred taiticle 2 of the Act
shall mean the crimes prescribed in Article 2 ef th Sexual
Assault Prevention Act.

Article 4 The organizations, troops, schools, instbns or employers
taking effective corrective measures accordingdoagraph 1 1
Article 7 of the Act shall pay attention to theléoling aspects:
1. Protecting victim's rights and privacy.
2. Maintaining and improving the safety of the surrding
environment.
3. Punishments to the offenders.
4. Other prevention and improvement measures.

Article 5 The calculation of the number of the argation's staff,
employees or customers referred to in ParagraphA2ticle 7
of the Act shall cover branch offices and subsidiarits. The
number shall be calculated by the total amounnhgbleyees
hired bythe employer on the first working day of the motitat
the victim proposes a complaint.

The customers mentioned in the preceding paragedpls to
those who receive services in tloaganizations, troops, schoc
institutions or employers' places and not the amgdion's staff
or employees.

Article 6 When investigating the complaint or appefasexual
harassment incidents, the organizations, troopeds,
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Article 8
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institutions, employers or the competent autharfty
municipality and county (city) government may resjube
assistance of the police authorities if necessary.

Except the regulations in Paragraph 8,adbmpetent authority
of municipality and county (city) government prebed in the
Act refer to the competent authority of municipabind county
(city) government of the offender's organizationpp, school,
institution or employer when the victims of sexbarassment
incidents propose a complaint. If the offender pigszars or his
or her organization, troop, school, institutiongonployer is
unknown, the competent authority of municipalitylaounty
(city) government refers to the competent authanfty
municipality and county (city) government in thealof the
sexual harassment incident.

The competent authority of municipality and couuiy)
government prescribed in Article 22 of the Act refto the
competent authority of municipality and county yit
government of the offender's organization, trocppsl,
institution or employer.

The Enforcement Rules shall be implemdritem February 5,
2006.
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